PRINCE EDWARD ISLAND COLLEGE OF
NURSING AND MIDWIFERY

Indigenous Cultural Safety, Cultural

Humility, and Anti-Racism Practice
Directive

In partnership with PEICNM, the Mi’kmaq
Confederacy of PEI (MCPEI) is proud to
announce the launch of a new Practice
Directive on Indigenous Cultural Safety,
Cultural Humility, and Anti-Racism, marking an
important step toward the elimination of
Indigenous-specific racism in PEI’s health care
system. Created in direct response to the Truth
and Reconciliation Commission’s Calls to
Action, the directive reflects PEICNM’s
commitment to embedding Mi’kmaq culture
and values into nursing and midwifery practice
on the Island. The document displays stunning
art work from El'taqati’kw Digital Studios.

This practice directive will be incorporated into
the continuing competency program in the
upcoming renewal year. More information will
be provided in the near future.

Click to view the Indigenous Cultural Safety,

Cultural Humility, and Anti-Racism Practice

Directive
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Professional Practice Resources

The majority of policies and practice directives
have been updated to reflect the PEICNM
name and logo. Documents that continue to
reference the former names (CRNMPEI or
CLPNPEI) remain valid and in full force and
effect as originally issued. A change in
organizational name does not affect their
validity, and these documents continue to be
active and enforceable. Updated materials will
reflect the current name while maintaining
continuity with previously issued versions.

New or Updated Resources

Continuing Competency Policy

Duty to Provide Care Practice Directive

Indigenous Cultural Safety, Cultural Humility,
and Anti-Racism Practice Directive

Guidance Document for Employers, Managers,
or Supervisors



https://peicnm.ca/wp-content/uploads/2026/06/Indigenous-Cultural-Safety-Cultural-Humility-Anti-Ra.pdf
https://peicnm.ca/wp-content/uploads/2026/06/Indigenous-Cultural-Safety-Cultural-Humility-Anti-Ra.pdf
https://peicnm.ca/wp-content/uploads/2026/06/Indigenous-Cultural-Safety-Cultural-Humility-Anti-Ra.pdf
https://peicnm.ca/wp-content/uploads/2026/06/Continuing-Competence-Program-Policy-2026.pdf
https://peicnm.ca/wp-content/uploads/2026/06/Duty-to-Provide-Care-PD-2026.pdf
https://peicnm.ca/wp-content/uploads/2026/06/Indigenous-Cultural-Safety-Cultural-Humility-Anti-Ra.pdf
https://peicnm.ca/wp-content/uploads/2026/06/Indigenous-Cultural-Safety-Cultural-Humility-Anti-Ra.pdf
https://peicnm.ca/wp-content/uploads/2026/06/Guidance-Document-for-Employers-2026.pdf
https://peicnm.ca/wp-content/uploads/2026/06/Guidance-Document-for-Employers-2026.pdf

Medical Aesthetics

If you practice aesthetic nursing, numerous
resources are available to support and guide
your practice. Regardless of the setting in
which you work, you are required to adhere to
your Standards of Practice, Code of Ethical
Conduct/ Code of Ethics, and all applicable
practice directives. In addition to the PEICNM
resources listed below, itis important to
ensure that your practice complies with all
relevant federal and provincial legislation.

Aesthetic Nursing

Advertising

IV Hydration and Wellness Infusions

Self-Employed Practice

Registration Numbers

RN (general): 2736
RN (provisional): 26
NP (general): 191
LPN (general): 968
LPN (provisional): 2
LPN (graduate): 17
RPN (general): 7
Midwives: 7

Guidance Document for Employers,
Managers, or Supervisors

A guidance document is now available on the
website for individuals who employ, manage,
supervise, or lead nurses and/or midwives. It is
particularly valuable for those who oversee
nurses or midwives but are not members of a
regulated profession themselves. The resource
covers a range of topics designed to support
leaders across PEl in understanding and
fulfilling their roles. It can be found here.

Professional Introductions

Introducing yourself is more than good
manners; it’s good practice. Nurses and
midwives have a professional and ethical
responsibility to identify themselves and their
role. Clients have the right to know who is
providing their care.

A proper introduction includes your name as it
appears on the public register, your
designation, and your role in the client’s care.
For example, “Hello, my name is Jane Doe and
I’m a Registered Nurse. Today, I’ll be reviewing
your care plan”.

Contact Us
Phone: (902) 367-4005

Email: info@peicnm.ca

Address: 1-45 Paramount Dr., Charlottetown


https://peicnm.ca/wp-content/uploads/2026/04/Practice-Directive-Aesthetic-Nursing.pdf
https://peicnm.ca/wp-content/uploads/2026/04/Practice-Directive-Advertising.pdf
https://peicnm.ca/wp-content/uploads/2026/04/Practice-Directive-IV-Hydration-and-Wellness-Infusions.pdf
https://peicnm.ca/wp-content/uploads/2026/04/Practice-Directive-Self-Employmed-Practice.pdf
https://peicnm.ca/resources/employers/
mailto:info@peicnm.ca

