Employer Report of Suspension/Termination

Section 90.1(2) of the Regulated Health Professions Act (RHPA) requires employers of people who are members of a
regulated health profession on a full-time or part-time basis in any capacity, whether as an employee, contractor or
consultant, to promptly report to the Council of the employee’s College any suspension or termination by you or your
company or organization of the employee for misconduct, incompetence or incapacity.

Date: Employer Name:
Employee’s Name: Employee Designation:
Registration Number: Date of Suspension/Termination:

To assist the College in its work, please explain the nature of the misconduct, incompetence or
incapacity that resulted in the suspension or termination of employment. These terms are
defined in Section 57(1) and (2) of the Regulated Health Professions Act. If you are reporting a
suspension, please include the duration of the suspension.

Please note that reporting a suspension or termination of an employee does not constitute a complaint under
Section 36 of the RHPA. To find out more about how to file a complaint with the College, visit www.peicnm.ca

As per Section 90.1(2)(b), please note that the employer must provide a copy of this report to the employee.

Please email completed forms to info@peicnm.ca
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