














respect to the respondent's health condition and its impact on her ability to
practice nursing, the first within six months from the date this decision is
returned to the Committee, and the second at the one-year anniversary.

4, The respondent will participate with her direct supervisor/designate in monthly
professional performance appraisals and develop a plan of learning for 1
year. The Committee requests the direct supervisor/designate to submit
written reports to the Committee every three months during the year.

The Committee feels the employer could have done more to help avoid these incidents
from occurring. The employer did initially have a performance improvement plan, but
documentation on the follow-up was unclear. The Committee feels the employer should
also improve the education to staff on where/how to access policies for Health PEI and
their Home Care site-specific policies. We recommend that Council of the College
provide a copy of this decision to Health PE! Home Care for their review.

Nurse MacMillan, if you are prepared to consent to the orders described above, you
have 15 working days (excluding holidays) to consent to this order by signing your
name and dating the bottom of a copy of this document and returning it to the CRNPEI
office, to the attention of the Chair named below. If you do this, the order will become
effective, and you will be required to do what it says. If you are not prepared to
consent, or if you do not return a copy of this document to the CRNPEI office as
required, the complaint will be referred by the Committee to a hearing, under section
52(1)(c) of the RHPA.

Dated this 21st day of December 2020, at Charlottetown, PEI.

Carol Walker, Chair of the Investigation Committee

1, Emily Kate MacMillan, Respondent Member consent to the order described above.

Signature:
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